


Our Equal Opportunities Objectives 2012
Are to ensure that:

1. The GTA community reflects the community it serves.

2. All learners’ learning and assessment experiences are fair; inclusive and appropriate.

3. We provide an environment in which all members of the GTA and community will feel comfortable.

4. Staff recruitment, treatment and access to development opportunities are based on non-discriminatory practice within the guidance of the company staff handbook.

5. All placement provider/companies have and adhere to good Equal Opportunities policies/practices which are up to date and reviewed.

6. Learners and employers have ‘input’ into corporate decisions. 

In order to achieve these objectives:

· We will gather statistics about staff and learners on the basis of race, gender, age and disability.

· We will analyse these statistics to identify specific areas of under representation.  This evidence will relate to marketing, admissions, learner recruitment, learner retention and achievement.  This evidence will also relate to staff recruitment, selection and development.

· We will review and evaluate our teaching, learning and assessment strategies, materials and procedures and embed Equality Diversity & Inclusion into the heart of our organisation (scheme of work). 

· We will identify areas for development and produce plans to achieve these improvements.

· We will, by ethnicity, gender, age and disability monitoring, review our and staff development policies and produce any necessary action plans.

· We will ensure we have rigorous policies and practices for the safeguarding of all learners and visitors. 

· We will monitor placement providers to ensure their conformity to safe, fair practices and work with them to improve.

· We will ensure that staff, learners and employers are involved in making this policy work.

· We will implement this policy by ensuring that the GTA’s Quality Assurance Team and individual schools and units, devise, act upon and review annual action plans.

· We will strive to promote Equality Diversity through all our activities.

· Staff and learners will be involved through tutorials, the GTA meetings and through representation on the Quality Assurance Team.

· Specific action plans will support the implementation of targets, and the GTA will offer support and resources to meet these targets.

· The Quality Assurance Team will then review progress towards targets, report and make recommendations for action.

· It is important to recognise that the GTA does not exist in isolation.  In our dealings with other organisations we will seek to promote and support good Equal Opportunities practice.

· We will promote good practice via our website, the FE providers network and our active support of LSIS initiatives, we will provide free resources to other organisations pursuing positive promotion of Equality & Diversity. 


All meetings are open to any member of staff, director, or learner representative.
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